


0 Types of onsite wellness programming activities that staff participated in (n=638) 

Cooking Demos 

Flu Shot Clinics 

Fitness Classes 

Biometric Screenings 

Weight Watchers at Work 

Shape Fitness Membership 

Corporate Fitness Discounts -11-• 25 

N/A; did not participate 

39 

139 

192 

127 

88 

139 

PROGRAM QUALITY 

40 

© Staff indicated whether they agreed (A), were neutral (N), disagreed (D) or not applicable (N/A) with the 
following statements (n=638) 

Program quality was excellent 166 

Instructors and nurses were professional and 
167 

respectful 

Using an on line request form to schedule 
229 

programming was an easy process 

Receiving reminder emails and flyers were 
101 

helpful in promoting wellness to staff 

I possess enough knowledge to help staff utilize 
127 

their health insurance benefits 

I possess enough knowledge to help staff utilize 
119 

the Wellness Portal and/or Website 

I plan on requesting onsite wellness program for 
140 

the 2017-2018 school year 

.A 

39 

116 

122 

144 

N eo • N/A

Only 48% of staff 
members felt they had 
enough knowledge to 
help staff utilize their 
health insurance 
benefits 

© Staff explained the following reasons why they "disagreed" (D) with the statements above (n=106): 

"I don't know about health insurance benefits ... " 

" .. worried that my health info 
would be shared" 

"/ think every school should 
host an event about our 

22 24 " ... Not confident to navigate our insurance benefits 
for myself let alone assist someone else" 

"Benefits program is confusing; have 
.. • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • difficulty accessing ... " 

health .. " • • • • • • • • • • • • • ..... 

19 ..olllllllll "/ didn't know about the cooking demos, fitness classes or 
""'111111111

° 

• • • • • • • • • • • • • • • • • • discounted gym memberships, only knew about free 
Shape Membership ... " 2 

8 

e Not enough knowledge about health insurance benefits 
• Unfamiliar with Wellness Initiative resources

Not enough time or staff interest in participating

23 

Another staff member at my location requests programming

" ... / have not yet put forth the effort to
read up on wellness initiatives yet.." 

" .. ./ am not as knowledgeable as I would like to be 
about the wellness website and portal ... " 

e Reported issue with programming e Other Satisfied, no comments 
2 







44% 

Hosted onsite wellness 
programming in the 16-17 school 
year at their CCS location. Staff 
hosted the greatest number of 
Cooking Demos of all offerings. 

77% 

Indicated that receiving 
reminder emails and flyers were 
helpful in promoting wellness to 
staff. 

SURVEY HIGHLIGHTS 

35% 

Chose not to host 
programming because they 
were unfamiliar with Wellness 
Initiative offerings. 

EMAIL ANNOUNCEMENTS 

& WELLNESS WEBSITE 

Were the top communication 
channels for staff to access 
information about the 
Wellness Initiative. 

48% 

Felt they had enough 
knowledge to help staff utilize 
their health insurance benefits. 

ADDITIONAL COMMENTS 

36% 

Utilized the Wellness Portal 
and 50% visited the Wellness 
Website. 

"It's an amazing opportunity for employees to attend the fitness classes. More employees need to 
be able to attend possibly by staggering the start times and/or extending the class time ... " 

" ... Need to send emails to all staff members. This is the first email I got from you about 
wellness. The only other emails I received regularly this year was about biometric screenings ... " 

" ... great offerings, like the expanded choices for biometric clinic incentives." 

"When classes are held in other buildings the doors need to be labeled and pre­
identified for entry. Its difficult to get into a school at the end of the school day ... " 

"Provide ergonomic assessment for staff upon request. I have health issues 
due to poor ergonomics at my work station ... " 

"Signing up for a biometric clinic was simple online ... " 

" .. All employees and staff at all levels at CCS are anxious, apprehensive and fearful. Some form of internal 
program that deals holistically and not punitively should be offered to help deal with work place stress ... " 

"As I talk with folks across the District, many complain of being deeply overworked; it'd be terrific to have a way of helping 
them de-stress specifically from work-related items, which would also include advice/counseling on how to notify CCS 
supervisors/admin on one's stress/workload without fear of retaliation (they all say that's the fear which holds them back 
from taking any action) ... " 

"Wellness benefits need to be promoted in a more effective way. Teachers are 
bombarded with e-mails of all kinds. Wellness e-mails get lost in the shuffle ... " 

" ... I'm actually just learning through this survey about components that I didn't know existed!" 

" .. / don't know as much about resources that are available to me through health insurance benefits only 
because I haven't paid enough attention. I also have taken the fitness classes in the past but was too busy 
after school this year to participate. Please keep having them ... " 

"/ just looked at the Wellness Website. There's a lot that you're offering. I will investigate ... " 

" .. ./ do like the convenience of being able to get my flu shot and the biometric screening at my school. I am not likely to 
drive to another school to do this. I like that the initiative exists, but I am not sure I have any ideas to improve it. "
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